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"Time to act: Governments as catalysts for business respect
for human rights”
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State duty to protect Corporate responsibility to Access to remedy
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State duty to protect
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CEGDLIFCLHTWNSZ EIFFEHIT ANE, WBCSD (World Business Council for
Sustainable Development : FfiAIRE/LFHAFE D -HO DHEHFRFFAEE) (CXSHCEO
Guide to Human Rightst>Call to Actionh17 A E D35 ADCEONEL L TWNVSH Z &

L., CORZERLTLD,
Elzbieta Karska
Chairperson, UN Working Group on Business and Human Rights

“Companies that have already begun to implement the UN
Guiding Principles will be ahead of the regulatory curve”
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https://www.youtube.com/watch?v=Jz7Jb31AdF0
https://humanrights.wbcsd.org/ceo-guide-call-to-action/
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- E5l. FEEOEF. BR. Uz /9°—3|Z"%" (ZEEEZDFIFNTI)RYD) |
FLDRE, ER. T7A4N—RE. A FPRE—F., HFITER

- TITVEDRR, A V7 SHFE. BIREXICEDL D ANE - REREDOFHRIC
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. VDAF—GZ&IZHE-2TULS, LEAMIZSADFEHRMAFRESINTLSZ &IE
EIRGIKIE, FERADEASHITRAGEDLI I EEZERLIZRIEMNT A A k
O REENH CAHEBRAIEREA S (strategic lawsuit against public participation :
AZw 7 (GFER) . TREHH CIAHERMUGFLAeTREAKGZ EDRIEHZF £ L
AD D=0, E&nﬁh“%ﬁéhfﬁﬁﬁﬁﬂh‘”i 9IRS IEREL, & [BX]

SLAPP) 3 &1,

Elzbieta Karska
= Chairperson, UN Working Group on Business and Human Rights
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L TL\S,

- Level Playing Field7Z W &, X ANEEENDEFXEZEHAL OIS

s HNFORX ey TETBORBRE-T2T ORBAFOKRE

- BFBRLTOREZRETRENH S, 2L DZE. ©ELBEFXLTEDR
[ERRTE2FRE] BAFEl WS R2DHLEICAERETZTo>TWS, BHAER
FRRIZCHD. BICHIBFOZBE THLIAELEANBHNEE, RHE. TR %
TRE,

Elzbieta Karska
¢ Chairperson, UN Working Group on Business and Human Rights
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https://www.corporatebenchmark.org/

QP <? <IP : ﬂF AT INF U RER &
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AND POLICIES RESPECT AND GRIEVANCE COMPAKY

ko .
HUMAN RISHTS MECKANISHS HUMAM RISHTS T0SER a)iE&) lﬁ
DUE DILIGENCE PRACTICES ALLEEATIONS pUAY

T A clies vty
D /NIDA—TUR: 2D AED
o %\ 10% s =gk
E/ATA—TU R RIREALILT
o Em— (2349 %%t

(B i Cultuee vt Msnagamert Systims F Eﬁﬂ ,I‘i

Table 1: Weighting of CHRE Measurement Thames
byFS524 BHP Billiton
Marks & Spencer Group

H
| ]
i
i
i

Corporate Human E :.._,« — = . .
Rights Benchmark | = — Rio Tinto
Key Findings 2017 —— e 5 ;k"“ Nestle
= = Addidas
=== - Unilever

2017 (X3 DDEED MY TI00%F AEIZTA—HALTS | = 5
MEIZEENKEWNEEZOND3DDEE: ' -

m =

E=EY agricultural products
T/ L)L apparel
RIEE% Extractive industries
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BB 5L S5I2)

- BFLEEFEERELTOLALYDZEEZNME, AETA—TUVPIVRE, E
EEEDERE. BSVEREDRE. AXFAZICHAANDIRE

- NAPIXEEFERYMADEITIEEL ., FEOHEHLEMMBIRETEHLD

- SDGSDEBRICRIFTHREEN— P F—P v TE#TOIEEL. ANEEEDQLIZTT
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- AL EZRADRENLZY XY

- B & NEDRERYE. DS ihiE

Elzbieta Karska
= Chairperson, UN Working Group on Business and Human Rights
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- Global Deal PartnershipZ & U 1=#t & x15E
(2016FE~OECD. ILO& (D)

s A9 —TIUDVATLIE, BENREZD
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FEOHESRETYHR— T S5MNICEL, RIES

NTNWENSEIIZHIETEB LA LEA—T Ui

X—4y FELATLVS,

- Change is not a threat, but ablosute nececity!
FIEITERTIEE LS., #EFHICHELZLD !
RHFLE., dVWEEAEICEALCZHHEC

T, HoRHIEECBRFADEBRICE S,

Speakers

T ot ELHA—TEE
3/ ARIZFE,
RS D,

Anna Hallberg

Minister for Foreign Trade, Government of Sweden
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wasteful

- BREDREL —RRICEZSL. RELCZBEETIT 55—

- Agenda2030(X 5 B—/\)LNN) 2a—F 21—V F ANEBEET HLDICTHESE
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" NAPIXEDEIZEDHE, RO —T UIF2015F(2FKFE. 2018FIZ1) O A

vTr— 3 FEE 510V, Swedish Platform for International Sustainable
Business & 5% 37 .
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BT LR, RO —TURESICENETH L EIF=ERIEE L, 250 AL
EDEXIZEFH S TT=,

- HEFLHRUBEEOSVVEREROTEY. BIRO 7Y ¥ 3 I3 catalyst
for change” (D) , XA E AT ZEZ-MYEAZL. HESR

(IR— v b)) DNENEXZF TS ETLYBNENIZE S,

-BELEICEERBMAT. 2+40—TF v ITEEE

- ¥7 L LMExport and Investment Strategy (EitH R U EEK) ZFhacHEEK, Y
ATAFTITIEDRRAERIZ, BHIIHGUREMERUANMEESTLMIL S5
EEINTIRLEZWD, HiEaeetIBZDEZTTIELGC. BESERET 5,

Sweden wants to show that trade is

compatible with sustainability and

respect for human rights. Sustainability

IS not an obstacle for trade, it will enhance trade.
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Catalytic examples of government measures that bring scale to priority
business actions affecting children’s rights

Charlotte Petri Gornitzka, Deputy Executive Director and Assistant Secretary-General, UNICEF

Githu Muigai, Vice-chair, UN Working Group on Business and Human Rights

Speakers:

Honorable Mahmoud Thabit Kombo, Minister for Information, Tourism and Heritage, Revolutionary Government of Zanzibar, United

Republic of Tanzania
Alexandra van Selm, Program Director, International Responsible Business Agreements, Social and Economic Council of the

Netherlands
Robert Coleman, Director, Responsible Business Practices, Global Affairs, Government of Canada

Christina Sabater, Founder and Principal, Avanzar LLC, Canada
Claudio Avruj, National Human Rights Secretary Argentina
Lorena Rogriguez Oslac, Escuela de Salud Publica - Facultad de Medicina, and Advisor to the Senate, Chile
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-Catalystic examples of government measures that bring scale to priority
business actions affecting children’s rights

- SETFELDEFIEHIEI0EE
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(FELDEFEEDRRRR EH 1=,

s EWVHEBEFOREDTA—E U ND—0, FELDEATH—T 14T,
BEBEBEY—ER, I— 5T 200 ¢ELRE. YITS5A4AFz—2DRE,
O3a=T 4 EBEADA /N b, REFEOEE

Respect for
children rights is
not “nice to have”
\ but “must

. . have® in any

; vision of
sustainability
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Children’s Rights and Business Atlas — Workplace Index

Global data - Employment policies and practices
impact the children of working parents

ECHRREFELDEFD10IEBZE. 32DHTI)—IZEH
Children’s Rights in the Workplace Index

Children’s Rights in the Marketplace Ind
Children’s Rights in the Community an

ironment Index

"

Over 150 million
children aged 3-5
years do not have

830 million women
are not receiving

77 countries do not
guarantee nursing

maternity benefits
that meet ILO
standards

women paid
breastfeeding
breaks

access 1o pre-

primary
education

UNITED NATIONS FORuM
OM BUSINTGSS AND MUMAN RIGN

® https://www.childrensrightsatlas.orqg/
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https://www.childrensrightsatlas.org/
https://www.childrensrightsatlas.org/country-data/workplace/
https://www.childrensrightsatlas.org/country-data/marketplace/
https://www.childrensrightsatlas.org/country-data/community-and-environment/
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Respon3|ble Business Conduct : EF
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Alexandra van Selm

Council of the Netherlands

First Name, Family Name : Alexandra van SelmTitle, Organisation: Program Director,

Cdt

ASite of the SER

Contact  Newsletter

of-“ IRBC Agreements

Agreements promoting International Responsible Business Conduct (IRBC agreements) involve partnerships

\ between businesses, government, unions an

exploitation,

, animal suffering and en

d NGOs. Together, these partners work to prevent such abuses as

vironmental damage.

International Responsible Business Conduct, Social and Economic Council. the

Program Director, International Responsible Business Agreements, Social and Economic -1’._3 X ’3 Elf@ﬁgﬁﬁﬁ(:

BEEDODAT=BH
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https://www.imvoconvenanten.nl/en/agreements
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KA - BHEERDETE (AGT) HESEL VTV

How the Dutch Agreement on Sustainable
Garments and Textile (AGT) works

Overall objective: substantial improvements of adverse impacts re. specific
nsks in the garment and textile supply chain

AGT companies Transparency Collective

implement due projects and
r’: r:( t?w::ds diligence Publication of activities
ﬂeeled prexng management Aggregated
system production identifying and
location list addressing
risks
AGT secr. advises
and assesses 2 Y0P enabling
mechanism : |
action plans independent ki i L o
i D&C committee experience

sharing

stional Responsible Business Conduct
' V o o

A S AHIEND50%
ZhHHEENSML
T3,
TaA—TIDIVRE
Ehn. SATLETY
2avIoUIdEEM
ALE=-EHERAT7ER
AUREITD,
-HEENSIZDOLNTEY
ALZE1ER

HEHEYRIOTOdT
H-IZSm,
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il

o EFRIEEWN, COREEILEDANETLI—T )OI ADEREBEHRBERIC
BIASDTWAHIEHNHIA, WA LEEEBRIEELREZEI-L TS, 3—5F([IE
BRICIRIGETODA NI &L =5F(2IFETESH, OECDAA K514, UNGPIC
EVWTHLIELEZERICOASERS> E, BIZBESFENMNROONTLELTLST:
H., REHLW, T30t 2EE, COEENDEETHAITIEL T 780%%
HN—FBI2E, AT FERTLHVEEILIEHIDELAHY ., BENLET Y TR
T—ILOBNLE(ZIE S,

Alexandra van Selm
Program Director, International Responsible Business Agreements, Social and Economic

Council of the Netherlands

First Name, Family Name : Alexandra van SelmTitle, Organisation: Program Director,
International Responsible Business Conduct, Social and Economic Council, the
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Security and

Human Rights

We promote a set of principles that guides
companies on how to conduct their
security operations while respecting

human rights.
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Child Rights Security Checklist Child Rights Security Checklist

(1)

Child Rights and Security Handbook

Seurity | Securty
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Robert Coleman
Director, Responsible Business Practices, Global Affairs, Government of Canada
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Children and young people are particulery wulnerable ta the
impects of physical security arrangements, including when
those arangements are at or around comparete operations
Thesa vulnerabilities can come from public and private
security personnel, and may eriss in various weys. For
instance, children may be recruited and used as public ar
private security. They may be victims of abuses at the hands
of third parties, where public or private security is asked to
irvestigate. They may be treated as perpetratars or winesses
of offences on company property, or experience adverse
effects when family members suffer harms.

These security-releted incidents can heave vest and substantial
negative sffects on children and young pecple. They can
create lasting physical and psychological harms far children
and their families, hinder individual development, and impact
entire communities. The implications may be particularly acute
far girls end young women, whare there are elevated risks of
gender based violance.

In 2000, the Violuntary Principles on Security and Human
Rights [VPs) wers crested by a leading group of extractive
compenies, governments, and civil society onganizations
to help guide companies in confronting the challenge of
protecting the safety of their personnel and assets with

a need to respect the rights of community members in
tha wicinity of their operations. The VPs offer a practical
operational framework for companies that centers on
conducting proper risk end i

Released in 2012, Principle 8 encompasses a respect and
support for children's rights in security arrengements.
Governments’ general obligations are coversd by the
Convention on the Rights of the Child, and its General
Comment 16. et these standards and principles do not
contain deteiled guidanca in relation to security operations, or
othenwise seak to intagrate with the VPs.

In mid-2016, a multi-stakeholder group of VPs Initistive
companies and governments, as well as civil society

ions end expert o began efforts to bridoe
this gap. As & first step, the working group created this
Child Rights and Security Checklist. Relying largsly on the
framework of the WPs, the Checklist idantifies 14 critaria far
companies and governments to assess the extant to which
their security frameworks are attentive to and protective
of children’s rights. The Checklist indicates whether each
criterion is applicable to companies, governments, or bath,
&nd includes references to resources 1o assist users in gaining

& fuller understanding of the relevant issues and norms.

In creating the Checklist, the working group hopes thet

the content can be used by extractive and non-extractive
companies to help identify, improve, and create greater
stakeholder confidence in their protection of children’s rights
within their security programs. It is also hoped that this
document can be used in the same way by governments
{who are eccountable for their public security agencies],

reletionships with private end public security providers. Today,
hundreds of companies, inside and outside the extractive
sector, have publicly signaled that they apply this framewark.
The WPs also offer gy a ric of ex i
far their own security forces end those of companies
operating or domiciled in their country, and the VPs Initiative
has become a leading international soft-law multi-stakeholder
initiative.

The WPe themselves do not, howewver, identify steps to protect
wulnerable populations, including potential security-related
impects on children. Mor do the foundetional documents of
tha WP Initiative regarding the roles and of

its participants address vulnerable populations generally, or
children and young people specifically. To be sure, at the
highest level of stendards and principles, companies can get
general direction from the Children's Rights and Business
Principles (UMICEF, UN Global Compect, Save the Children).

dless of whether they are affiliated with the VPs
Initigtive. Most impartantly, it s hoped that the document
can help governments fulfil their cbligation to protect hurman
rights, help business iong fulfil their iliti
to respect human rights, and help reduce security-related
human rights abuses of children and young people around
the world.

- Farie \{ Thibeaut [Warking Group Co-Chair]
Emily Vallée Watt (Working Graup Co-Chair)
- Andrea Khan

Jamag Unewarth

- Debarah Gomes-Schuliz

- Carlaen McGuinty [Warking Group Co-Chair]
Simon Cherey
Jennifer Button

da Hyllested, LINICEF (Warking roup Co-Chair)

Jonathan Orimmer, Barrick Gold Corp. [Working
Group Co-Chair]
- Simon Jimerez, Barrick Gold Comp.

- Lealie Taylor

Rémy Friedmann
- Tamara Wiher Feméndaz

Franz Rodriguez
- Angalica Pating

Mark Sitter

Helan Simpaan

Hella Bank Jarganzan

- Stephanie Tiseat
Jay Martin

Christing Sabater

- Crigting Villagas
Karan Hayes

* Tha Canadian NationalCammitice for UNICEF
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Nows

Canada Finally Decides to Make Sure It's Not
Buying Stuff Made by Forced Labour

It's 2020, but the Canadian government is just making this a priority.
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Speakers

=  Christina Sabater
- Founder and Principal, Avanzar LLC

Christina, a founder of Avanzar, has extensive experience working in Latin America on
water rights, security-related human rights and human rights impact assessments.
Avanzar fosters partnerships with government, academic institutions, communities and
civil society fo promote corporate... Read More —
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Investor Guidance
on Integrating
Children's Rights
into Investment
Decision Making
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https://investorsforhumanrights.org/
https://www.unicef.org/csr/files/FINAL_Investor_Guidance_UNICEF_Sustainalytics.pdf
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Action Plan: Financing Sustainable Growth
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https://www.business-humanrights.org/en/eu-commission-action-plan-on-sustainable-finance
https://ec.europa.eu/info/publications/180308-action-plan-sustainable-growth_en
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-Alliance8.7NERE LGS T-T T AMETL—FE1TLY, OECD. ILO. UNICEF. IOMORRENENEFNFEEK,
20705, I0E, FERRLEENES  LIR—FORBIZDOWTIK ULTFELTWEZTHRRE. £FTD

Thomas Wisslingh ik Bi%1To7=,

Moderators
Anousheh Karvar
French Government Representative to the ILO / chair of the Alliance 8.7, International
Labour Organization (ILO)
| am currently the French Government representative to the International Labour
Organisation Governing Body and the French Labour and Employment Task Officer to
G7-G20. Since July 2019, | chair the Alliance 8.7, a Global Partnership to end forced
labour, modern slavery, human trafficking... Read More —

Speakers

- Mathieu Luciano

Head of the Assistance to Vulnerable Migrants Unit, International Organization for
Migration (IOM)

Mathieu Luciano is the Head of the Assistance to Vulnerable Migrants Unit at the
headquarters of the International Organization for Migration (IOM) in Geneva. Within
IOM's Migrant Protection and Assistance Division, he is in charge of IOM’s anti-trafficking

programming, as well... Read More —

Andrew Mawson

Chief of the Child Rights and Business, UNICEF

Andrew Mawson is the Chief of the Child Rights and Business. He leads UNICEF's work
on addressing the impact of business on children, also known as child rights and
business. This has four major child impact themes: global supply chains and workplaces,

[ allics
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Cristina Tebar-Less

Acting Head of the OECD Centre for Responsible Business Conduct, OECD

Cristina Tébar Less is the Acting Head of the OECD Centre for Responsible Business
Conduct. She manages a team of experts in corporate responsibility and oversees work
related to the implementation of the OECD Guidelines for Multinational Enterprises, the
development of due diligence... Read More —

Beate Andrees

ILO’s Fundamental Principles and Rights at Work Branch, ILO

Beate Andrees is the Chief of the ILO’s Fundamental Principles and Rights at Work
Branch, based in Geneva, Switzerland. The Branch promotes policy development, carries
out research, and provides technical advisory services on child labour, forced labour, non-
discrimination and freedom... Read More —
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https://www.alliance87.org/events/presentation-of-the-global-supply-chains-report/
https://www.alliance87.org/news/child-labour-and-human-trafficking-remain-important-concerns-in-global-supply-chains/
https://www.ilo.org/tokyo/information/publications/WCMS_736227/lang--ja/index.htm
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Combination of risk factors
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Murrently, I am pursuing my masters in Applied Microbiology.
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Mohammad Manan Ansari

Youth member of CFV, withdrawn from child labour in the mica mines.

| am a TEDx Speaker,a Youth member of CFV and Young social Activist
at Kailash Satyarthi Children's Foundation for 100 million for 100 million
campaign who was withdrawn from the mica mines. | have participated
as a Youth leader representative at Leaders and Laureate Summit 2018
in Jordon. | also moderated and addressed the Spotlight Session on
Child Rights Champions of South Asia'at the UNBHR South Asia Forum,
2019 in New Delhi. | have spoken and raised my voice against child

labour at several International platforms such as the [LO Convention in

Geneva,2009 raising this question“In coming 10-20 years, will we be
able to make the world free from child labor where education is the birthright of every child?” Later, many at the
Convention pledged and resolve to make the world child labour free. During the Trust Women Conference,2014 in
London | also represented the unheard voices of millions of children advocating their rights and to make sure that no

child loses his/her life in the mines anymore.
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Monday, November 25 « 15:00 - 16:20

0 Building a child labour free MICA industry: The role of government, business, NGOs and communities
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. David Hircock
Executive Director, Corporate Affairs, Global Communications, Estee Lauder Companies

Professor David Hircock, Executive Director, Global Citizenship and Corporate
Sustainability, Estée Lauder Companies, has worked extensively around the globe as a
respected expert on issues related to human rights, conservation of biodiversity and
working with Indigenous Peoples... Read More —
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Fanny Fremont
Executive Director, Responsible Mica Initiative
Fanny has ten years of experience managing corporate social responsibility programs

fostering collaboration among multiple stakeholders ranging from corporate procurement,

R&D, marketing and communications functions to governmental and non-governmental
organizations as well as research... Read More —
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https://responsible-mica-initiative.com/
https://www.somo.nl/global-mica-mining/
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Wednesday, November 27 « 13:30 - 14:45

Q Catalytic public-private partnerships: working with governments to drive business respect for human rights in

the cocoa sector

The role of governments in consuming

countries/import markets, in order to solve labour

issues in global supply-chains, is primarily to pass and

enforce mandatory human rights due diligence laws.



There is adequate collaboration between governments

in origin / producing countries and the private sector

when it comes to strengthening business respect for

human rights in global supply-chains.

May I replace “adequate” by “ we are beginning to
see” good collaboration

e e ——————
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Moderators

Olivier Laboulle

_ Head of Programmes, International Cocoa Initiative (ICI)
Olivier Laboulle joined ICl in 2015 having worked on environmental sustainability,
education and livelihoods, predominantly in Africa and Europe with non-profits, public-

private partnerships, social enterprises and the UN. He has an MSc in Human Rights with
a focus on supply chains... Read More —
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. Virginie Mahin
Global Social Sustainability & Human Rights Lead, Mondeléz International

Virginie Mahin leads the social sustainability agenda for Mondeléz International, the

global snacking company behind chocolate and biscuit brands such as Milka, Cadbury,
Oreo and LU. As chair of the company’s cross-functional Human Rights Working Group,
she steers the company’s... Read More —
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y - Managing Director, Voice Network
1] ‘ Antonie Fountain, is Managing Director of the VOICE Network and co-author of the
(R~

Cocoa Barometers. He acts as one of the key spokespersons for civil society in cocoa,
and has been actively advocating a sustainable cocoa sector for more than a decade.
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@ https://mnequidelines.oecd.org/Due-Diligence-for-Responsible-Corporate-Lending-and-Securities-Underwriting. pdf

® Investor Alliance for Human Rights, ( #E81%ER. E€EELEDEFY,
18HEEESES4I FIL) A Making People Work for People and Planet
statement Z2019F4A 12Kk, BERBEICAET 21— TV I VRAERE
ROEFMEZEXF, T BEAET2—TIV O VADRBLEERD D

XEICTIOREMEANESR ., EUDEFHELBEBIIZF,

https://investorsforhumanrights.org/sites/default/files/att
N achments/2019-
12/The%20Investor%20Case%20for%20mHRDD%20-
INVESTOR ALLIANCE %20FINAL%20for%2011.25%20launch.pdf

The Investor Case for Mandatory Human Rights Due Diligence

When done responsibly, business activities can be a driving force for prosperity and inclusive economic
development, helping to achieve the urgent vision laid out by the 2030 Sustainable Development Agenda.
Yet, far too often, businesses of all sectors and sizes may harm human rights wherever they operate,
fueling a global environment where people’s fundamental welfare and dignity remain under threat.

The undersigned 71 investors, representing USSXXX in assets under management, believe that all
business actors have a responsibility to respect human rights and that the process of continuously
conducting human rights due diligence is a core requirement for all companies — regardless of size,
sector, or location — in fulfilling that responsibility. We also believe that governments have a duty to
protect against human rights abuse by business through effective regulatory measures, particularly where
voluntary corporate measures continue to leave significant gaps in human rights protections.

We therefore call on all governments to develop, implement, and enforce mandatory human rights due
diligence requirements for all companies headquartered or operating within their own jurisdictions or,
where appropriate, to further strengthen these regulatory regimes where they already exist.
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Paul Tang

Member, European Parliament

Paul Tang is since 1 July 2014 Member of the European Parliament for the Partij van de
Arbeid (PvdA), sitting in the Group of Socialists and Democrats. He received a PhD in
Economics from the University of Amsterdam and worked for the Dutch ministry of

| Economic Affairs and the Bureau... Read More —
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Shift to Support the Finnish Presidency of
the Council of the European Union with its
Flagship Conference on Business and
Human Rights
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_ . |Finance against slavery: how government action and public-private partnerships can work to end
YIAF1—> modern sE:wery and hr:man trgfﬁcking i i i i 22
IR NFRERCET ZEE - BFORDEHE ER/ - M— 2y ICdDICRAIGERE A BTREERDS BTN TESN
E N Update on the process to elaborate a legally binding instrument 21
AR NOSEHERTICEAIZPYIT—
15:00 HHROFE Protecting and respecting human rights in the future of work 25
TBOFECBTZINNEORE BT
fRIEFRLES  [The economics of hate-the role of business in ensuring ethical advertising 22
Te B DR - RIERAL S0HOE S A0S
_ . [Transparency and beyond: taking stock of legislative approaches to eradicating modern slavery in
FIHAFI—> globalpsupptlzy?chains g ’ ’ o ’ Y 19
IR FIAMEUSZOEN - J0-)ULS T4 F1— b 2IRAINEERE T 3 OILET TO—F0OHEE
ERit% What is needed for State-owned enterprises to lead by example? 21
EErENELAEHTSCFAINRED ?
—_— Prevention is better than cure: exploring best strategies by States to prevent attacks on human
M HEIERE R rights defenders " ? ’ Y ° 20
FRALERCEES . MEHEERCHINBEHHOE R CLIEEOHES
T FEE Snapshots Cinema
AFyT2ayh
16:40 FE Building sustainable infrastructure: lessons from the "Belt and Road” initiative 21
TR n EER 4 IO - —E—REOFE
FEEOHEEF Chidren's rights and business - protecting children and fostering responsible business 25
FLEORERILE S A-FLEEETIE S D7 A%l
s Corrupting the Human Rightsf Agenda: how business can leverage anti-corruption practices to 19
j advance respect for human rights
MEOERDFEHNDOIEE - B FOEDiAdss A S SIEECVNSERTERD
o - What does accountability and remedy look like in the case of adverse human rights impacts from
72N digital technologies? i Y ° i 22
FTEANAEICES MEND B BB AR IAE T ESELF ?
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BgraEsRd | F—7-F NS =2 |
09:00 J\ZAA Ending violence and harassment in the world of work 22
Bebim TR\ G2 MO
= RE= Inclusion can't wait. The business case for the inclusion of persons with disability 20
AN —aAFF TR, BAVNE A I —2320t SR AEH
HE Mediation as viable access to remedy? 25
SR FHBENOEITIRER P ITALRED ?
YILF ATl Multi-stakeholder initiatives promoted by States to drive business respect for human rights - 21
AH— effectiveness and lessons learned
EZFHE T2 A0 MEGEAHEE T BIDIATIVIF AT IR —1 2 7F T- Gt 86
T Research, engagement, advocacy: exploring the delicate role of the new ‘all-in-one BHR o4
- scholar’
b7, BS. g - FLLA—)LA >0 BHRAFTE 10irai=E]
10:30 F=3—-0v)T Regional dialogue: lessons learned, challenges, innovation - Eastern Europe 25
iiieorlsE - B BREE. FEF-EI-OuN
FIUh Regional dialogue: lessons learned, challenges, innovation - Africa 22
iiieiorl5E - BE. SRR, FEE-7OUA
7T Regional dialogue: lessons learned, challenges, innovation - Asia 19
iieorlsE - FE. SRR, -7 D)
EaES Regional dialogue: lessons learned, challenges, innovation - Latin America and the Caribbean 20
ithish g oE - G, BREA. EEF-STOPUAS LU E
F3— 0wt Regional dialogue: lessons learned, challenges, innovation - Western European and Others 21
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13:30 i, Advancing the business and human rights agenda in the Pacific 24
R BT 2L SR AL AEDIHEE
AR Catalytic_ publi;—pﬁvate partnerships: working with governments to drive business respect for 25
human rights in the cocoa sector
BEEN-M-7" BRERRER/—M—2vT  BIRCOR@ICLZNNAER(CBIT 2 EHE
s B Evrés?usr:%ﬁ;:;:dess to remedy when indigenous peoples’ rights are harmed - trends, challenges, 22
FEREOEHNEEINESORENOTIVAERE-FLUF, 3. 5%
EEWG States and busing:“_,s enterpn'ses Ii_ster_‘.ing to the UN Working Group? A cross-country 21
assessment by civil society organizations
E{EREEEWGOX T —S&EULTUVSH ? TREHSICL2EFIFE
i Stgzr:‘l?ggghnsg regional “races to the top” on business and human rights — the role of regional 19
it SRAEMECHF 2 My ITE VR L. HilsoFE0EE]
15:00 SAZZEH )Addressing climate change:the business and human rights connection 20
SIEZEAOHIG : ESRAEMEED ORI
aaf= o) Advancing the business and human rights agenda in the Middle East 25
PECHIZETRAEMMEDIEE
MNAP Claiming accountability through peer review of national action plans: a simulation 21
ErRliTEEtEfECEZETFLE 1 —THRBEEFEERT - —n2Iilb—2ay
FERRE Preventing and addressing dam failures - what needs to be done? 22
G A WFIROBRIEE TR I 2080 %A ?
17:00 ESi Closing plenary 20
Rl —twiay
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